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PRO FORMA FOR RESPONSES

Please feel free to provide comments on additional sheets if there is not sufficient space on
this form, please specify which question(s) you are responding to on any additional sheets.

Q1. Do we need a new independent body to advise Government on migration?

Yes, but the body must concern itself with training and skills as well as migration. The UK's
migration strategy is based on economic need: where a business has a need for a worker
but none can be found from within the domestic workforce, it may look to recruit from
abroad. However, another way to fulfil that need is to train or re-train members of the
domestic workforce. Migration, skills and training therefore need to be looked at together,
not in isolation.

Sector Panels currently give advice on skills shortages within their sectors of the economy.
Upon the establishment of a MAC, the Sector Panels or similar bodies should continue to
provide such advice to the committee. The MAC should then take into account various

Q2. Should the new body (if there is one) be called the Migration Advisory Committee?

The Migration Advisory Committee is a suitable name, although a better name may be the
Migration and Skills Advisory Committee. This would reflect the duties and functions of the
body: a committee for dealing with all aspects pertaining to the need to fill shortages in the
labour market, whether it be through immigration or training. The new body would have the
potential to be a good example of 'joined-up' Government policy.

Q3. Do you agree that the MAC should advise us on what package of skills and attributes
people should have in order to come to the UK in categories leading to settlement and
to bring dependants to the UK?

Yes, but it must also take into account expert advice from each of the labour market
sectors. The labour market is too large and complicated for a single body of this nature to
handle by itself. It must therefore take advice from sector experts such as members of the
existing Sector Panels. These Panels have developed sophisticated methodoligies for
measuring skills shortages in the labour market. Such knowledge must not be lost.




Q4. How can the MAC best advise us on when migration is the best way of meeting gaps
in skilled employment?

By making decisions based on fact-based evidence of shortage occupations in the
economy, taking into account economic and skills factors. To enable this, the MAC should
by advised by independent economists, expert members on the Sector Panels or similar
bodies and educationalists such as representatives from the Department for Education and
Skills. This group would be able to inform where definite shortages are in the labour
market, and whether these shortages can best be filled through migration or training.

Q5. How can the MAC best advise us on when migration is the best way of meeting gaps
in lower-skilled employment?

As per question 4, although for lower-skilled employment advisors will also need to
question whether such jobs are unattractive to domestic workers; if they are unattractive, it
is unlikely that training will help to fill the shortages.

Q6. Should the MAC take into account the economic, fiscal and wider impacts when
giving us advice on where migrants might fill gaps?

Absolutely. Migration cannot be considered in isolation. Migration policy should be based
on issues relating to economics, skills and training and social factors. For example, the IT
sector in 2001-2003 saw minor skills shortages in particular areas yet there was high
unemployment in the sector overall. Rather than seeking to fill the small shortage areas
through migration, it could have been easier and better to look at skills and training. The
pool of unemployed IT personnel may have had skills that were easily transferable to the
shortage sector, or it may have been easy to recruit and train domestic workers from
outside the sector. This is an example of where utilising and developing the skill sets of
domestic workers would be a better policy, and more useful to the country's long-term
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Q7. Should the MAC provide advice on regional as well as national skills shortages?

Yes, again using expertise from the individual Sector Panels and economists. There are
often wide variations in demand for skills across the regions. In the late 1990s there were
serious shortages of Maths and Science teachers in the South East which were not
necessarily reflected nationwide. These types of shortages can also be addressed by
means other than migration, such as regional incentives and investment in infrastructure.




Q8. Should the MAC advise Government in relation to migration for skilled employment as
set out in paragraphs 2.6 — 2.11 of the consultation document?

Yes, there needs to be one central body advising on migration matters bringing together
input from a variety of separate organisations. This will ensure that advice on all types of
migration is predicated on information regarding economic factors, skills shortages, skill
levels and social factors. However, the remit of the MAC could become overly
cumbersome if there are too many members on board. The MAC will need to be assisted
by other bodies of dedicated experts from each of the labour market sectors, such as the
Sector Panels, to help the committee base its decisions on informed, fact-based and
up-to-date evidence.

Q9. Should the MAC advise Government on migration issues in respect of lower-skilled
employment as set out in paragraph 2.12 of the consultation document?

Yes: the committee needs to take several factors into account when reaching its decisions,
such as economic, skills and training and social issues.

Q10. What kinds of people should be represented on the MAC?

- Economists: particularly labour market and employment experts

- Social experts: perhaps representatives from local government to advise on the impact of
migration on social issues

- Immigration experts: from the Home Office

- Educationalists: to give advice on the skills sets and base of the domestic workforce

- Business Representatives: representing both large and small business groups

- Experts from the Sector Panels: these Panels have expert knowledge in measuring
labour market shortages.

Qi1. Should the MAC be able to commission research, within a limited budget?

Yes, the MAC should be able to commission research which is not overly constrained by
the committee's budget. Of course, there must be limitations on the amount of research
that can be commissioned and the priority should be for quality research in order to inform
fact-based decisions. Quality decisions will only be made with access to quality
information, so commissioning the right type of research will be a crucial responsibility of
the MAC.

PCG recommends that one of the MAC's research priorities be the impact of offshoring on
skill levels in the economy. Very little previous research has been undertaken into this
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RESPONDENT INFORMATION

How did you find out about the consultation?

a from the Home Office

O

on line

o O

)
)
) through your organisation
) through friends

)

e through a consultation event

—h

) through the media

O0O0O0000

g) other (please specify)

How are you replying to us?

® a) Dbyemail

O b) Dbypost

O ¢c¢) ataconsultation event
O d) other (please specify)

What kind of organisation do you represent?

a) an employer/trade association

a trades union

an employment agency

educational institution

the Skills for Business Network (including sector skills council and SSDA representatives)
local government

g) immigration advisor/Immigration Law Practioner
h)  central government

i) member of the public

j) voluntary organisation/charity

©@O000000000O0

k)  other (please specify)

Cross-sector trade association




Are you a:
O a) public sector body
® b) private sector body
@) c) other (please specify)

Which best describes your organisation?

O a) individual

O b) micro company (1- 9 employees)

O c¢) small business (10- 49)

O d) small - medium enterprise (50-249 employees)
O e) large company (over 250 employees)

Please tick the box that best describes the industrial sector your organisation falls into.

QD

administration, business and management services

O

agricultural activities

o O

)

)

)  computer services

) construction and land services
)

education and cultural activities

©)

f) entertainment and leisure services
g) extraction industries
h)  financial services
i) government
j) private health and medical services
k)  NHS Trust
hospitality, hotel and catering and other related services
m) law related services
) manufacturing
) real estate and property services
p) retail and related services
) security and protective services
r) social care services
s)  sporting activities
1) telecommunications
u) transport
v)  utilities — gas, electricity and water

O0000000000O0DO0O0O0OO0OO0OO0OOM®OO

w) other services



IF AN EMPLOYER OR EMPLOYMENT AGENCY:

How often do you recruit migrant workers?
O a) regularly

O b) rarely

® c¢) never

IF A LAW FIRM DEALING WITH IMMIGRATION CASEWORK:

How many cases do you deal with per year, on average?

O a 1100

O b) 100500

O ¢ 5001000

O d) more than 1000
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